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DIRECTORS’ REPORT
Your directors submit their report for the period ended 31 December 2016.
Change Up Holdings Limited was incorporated on 23 May 2016. The financial accounts reflect the activities for the period 23 May 2016 to
31 December 2016.

Directors
The names and details of the group and Company's directors in office during the financial year and until the date of this report are as
follows.
Hatim Tyabji, Chairman (appointed 20 September 2016)
Vladimir Shchelkunov, Managing Director and Chief Executive Officer (appointed 23 May 2016)
Sverker Carnemark, Non-Executive Director (appointed 16 June 2016)
Torbjorn Svedenklint, Non-Executive Director (appointed 16 June 2016)
Sophie Karzis, Non-Executive Director (appointed 23 May 2016)
Alyn Tai, Non-Executive Director (appointed 23 May 2016 - Resigned 16 June 2016 )
All of the directors have been in office for the entire period unless otherwise stated.

Names, qualifications, experience and special responsibilities
Hatim Tyabji (Chairman)
Hatim holds a Bachelor of Science and a Master of Science in Electrical Engineering, and a Master of Business and Administration in
International Business. He was awarded an honorary doctorate by the State University of New York.
Hatim currently serves as Chairman of Jasper Networks Inc, and a director of the Missile Defense Advocacy Alliance. Previously, he was
Chairman of Best Buy (NYSE), Executive Chairman of Bytemobile, Non Executive director of Touchcorp Limited, and Chairman and CEO of
VeriFone (NYSE), and later served as Chairman of Datacard Group. Prior to joining Bytemobile, Hatim was founding Chairman and CEO of
Saraide, and he held several positions at Sperry Corporation, the last being President, Information Systems – the number-three position in
the 77,000-person company.
Vladimir Shchelkunov (Managing Director)
Vlad brings a wealth of knowledge across technology, payments, online retail & corporate finance. Immediately prior to joining Change
Up, Vlad was Chief of Staff of Touchcorp Limited, initially overseeing Touchcorp’s listing on the ASX and then moving on to create
Touchcorp’s online payments division. Prior to that Vlad was CFO of an Australian based omni channel retailer and spent a number of
years with Management Consulting division of KPMG Australia as well as Forensic Accounting division of Ferrier Hodgson. Vlad is a
chartered accountant and holds a Bachelor of Banking and Finance (Monash University) and a Masters of Practising Accounting (Monash
University).
Sverker Carnemark (Non-Executive Director)
Sverker is the co-founder of Change Up Sweden. Sverker is a highly experienced finance executive having held CFO positions with
companies like AkzoNobel group, Carphone Warehouse, Dixon and Reitan Convenience. Since 2013 Sverker has been specialising in
business transformation within the retail sector, focusing on improved business models, as well as efficient operational and administrative
processes
Torbjorn Svedenklint (Non-Executive Director)
Torbjörn is the co-founder of Change Up Sweden. Torbjörn brings extensive retail and business development experience gained over more
than 20 years in senior leadership positions with some of the largest European convenience retailers. He has previously been engaged as
Marketing Director at several retail chains in the Scandinavian countries. His background is technical but covers civil law studies as well as
financing and accounting. Torbjörn specializes in electronic products & services and development of new business areas that use
interactive technology to maximize value proposition to customers. His driving force is the constant development of new business models,
emerging from a deeply rooted understanding of how to combine technology with a strong customer focus in order to create new ways to
reach the market. Torbjörn holds a number of board positions in organisations across commercial and not-for-profit sectors.
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Sophie Karzis (Non-Executive Director)
Sophie is a practising lawyer with over 15 years’ experience as a corporate and commercial lawyer, and company secretary and general
counsel for a number of private and public companies. Sophie is the principal of Corporate Counsel, a corporate law practice with a focus
on equity capital markets, mergers and acquisitions, corporate governance for ASX-listed entities, as well as the more general aspects of
corporate and commercial law. Sophie is the company secretary of a number of ASX-listed and unlisted entities, and is a member of the
Law Institute of Victoria as well as the Governance Institute of Australia.

Company Secretary
Alyn Tai
Alyn is a practising lawyer who specialises in the areas of corporate and commercial law, and the provision of company secretarial and
legal counsel services to ASX-listed entities. She holds a Bachelor of Laws from the University of Exeter, and was called to the Bar of
England and Wales before being admitted to the Supreme Court of Victoria as an Australian lawyer.

Directors' meetings
The number of meetings of directors (including meetings of committees of directors) held during the year and the number of meetings
attended by each director were as follows:
Director

Hatim Tyabji
Vladimir
Shchelkunov
Sverker
Carnemark
Torbjorn
Svedenklint
Sophie Karzis
Alyn Tai

No of
Scheduled
Directors’
meetings
eligible to
attend

No of
Scheduled
Directors’
meetings
attended

3
7

3
7

7

7

7

7

7
1

7
1

At several of the directors’ meetings the Directors discussed matters regarding the remuneration policy and practices of the Group, with
relevant executives, and directors abstaining from considering and voting on such matters where relevant.

Committee membership
As at the date of this report, the Group does not have a Remuneration Committee.

Principal activity
Change Up Holdings Limited is an Australian company which has a subsidiary in Singapore, that has partnered with Touchcorp Limited to
deliver a solution to the market to allow consumers to receive change from retailers electronically instead of exchanging coins. Money is
sent from the Point Of Sale system directly to the customer’s smartphone. Consumers instead of receiving coins as a result of a purchase
in store they can elect for the change to be recorded on their electronic wallet via the Change Up App.

Dividends
No dividends were paid or declared by the Company during the period ended 31 December 2016.
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Review of Operations
In June 2016, Change Up Holdings Limited (Change Up or the Company) undertook a placement of ordinary shares, which was lead
managed by Bell Potter Securities Limited, under which the Company raised $12.5m at an issue price of $0.50 per share, valuing the
company at $32.5m. The placement was finalised in August 2016 allowing the Company to commence operations.
The Company’s first year of operations, ending 31 December 2016, saw continued development of all components of the Change Up
platform, through close work with Touchcorp Limited, as well as establishment of necessary operational aspects, including a wholly owned
subsidiary in Singapore.
The Company continues to concentrate its efforts on the deployment of its Change Up Application across major convenience retail stores,
initially in Europe and subsequently in Asia and Australia. The Company has entered into a feasibility study, which was subsequently
successfully completed and progressed to Point of Sale integration, with a key Swiss retailer.
Change Up continues to pursue targeted opportunities in order to achieve its objective of deploying the Change Up Application in retail
stores across a number of countries.
The Company’s operational cost base has been tightly controlled and benefitted from leveraging Touchcorp’s technical and operational
scale. For the period ended 31 December 2016, the Company incurred approximately $625k in operating expenses. In addition, as a result
of share options issed the Company has recodered an expense of $1,003k in 2016.
Subsequent to the capital raising the Company paid $6.25m for the Software Development Fee to Touchcorp and approximately $750k of
capital raising costs. The Company’s cash and cash equivalent position as at 31 December is $3.8m. Additionally, owing to the company
from the Australian Taxation Office at balance date was a GST refund of $1.0m, which was received post 31 December 2106. Cash
reserves are being managed according to cash consumption expectations with excess balances invested in short maturity term deposits,
which resulted in interest revenue earned for period ended 31 December 2016.

Significant Changes in the State of Affairs
In the opinion of the directors there were no significant changes in the state of affairs of the consolidated entity that occurred during the
financial period.

Significant Events Subsequent to Balance Date
The directors are not aware of any other matter or circumstance which has arisen since 31 December 2016 that has significantly affected
or may significantly affect the operations of the consolidated entity in subsequent financial years, the results of those operations, or the
state of affairs of the consolidated entity in future financial years.

Likely Developments and Expected Results
In accordance with section 299(1)(e) of the Corporations Act 2001, the directors have excluded from this report any further information
on the likely developments in the operations of the economic entity and the expected results of those operations in future financial years
as the directors have reasonable grounds to believe that such information would be likely to result in unreasonable prejudice to the
economic entity.
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Environmental Regulation and Performance
There have been no known breaches of environmental regulations.

Proceedings on Behalf of the Group
No person has applied under section 237(1) of the Corporations Act 2001 for leave of the Court to bring proceedings on behalf of the
Group or intervene in any proceedings to which the Company is a party for the purpose of taking responsibility on behalf of the Group for
all or any part of those proceedings. The Company was not a party to any such proceedings during the period.

Share Options
Unissued shares
As at the date of this report there were 1,500,000 unissued ordinary shares under options and 4,930,000 performance rights.
Option and performance rights holders do not have any right, by virtue of the option, to participate in any share issue of the Group or any
related body corporate.
The Company has entered into an agreement to grant options and performance rights over unissued shares in the Company.
Details of the option plan and performance rights are disclosed in Note 13 to the Financial Statements.

Indemnification and insurance of directors and officers.
During or since the financial period the Company has entered into Deeds of Indemnity, Insurance and Access with each director and
secretary of the Company against a liability incurred as an officer. The Company has not otherwise, during or since the financial period,
indemnified or agreed to indemnify an officer or auditor of the Company or of any related body corporate against a liability incurred as an
officer or auditor.

Ernst & Young
8 Exhibition Street
Melbourne VIC 3000 Australia
GPO Box 67 Melbourne VIC 3001

Tel: +61 3 9288 8000
Fax: +61 3 8650 7777
ey.com/au

Auditor’s Independence Declaration to the Directors of Change Up
Holdings Limited
As lead auditor for the audit of Change Up Holdings Limited for the financial period ended 31
December 2016, I declare to the best of my knowledge and belief, there have been:
a) no contraventions of the auditor independence requirements of the Corporations Act 2001
in relation to the audit; and
b) no contraventions of any applicable code of professional conduct in relation to the audit.
This declaration is in respect of Change Up Holdings Limited and the entities it controlled during the
financial period.

Ernst & Young

David McGregor
Partner
28/04/2017

A member firm of Ernst & Young Global Limited
Liability limited by a scheme approved under Professional Standards Legislation
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Remuneration report (audited)
This remuneration report outlines the director and executive remuneration arrangements of the Company and the Group in accordance
with the requirements of the Corporations Act 2001 and its Regulations. For the purposes of this report, key management personnel
(KMP) of the Group are defined as those persons having authority and responsibility for planning, directing, and controlling major
activities of the Company and the Group, directly or indirectly, including any director (whether executive or otherwise) of the parent
company, and includes the five executives in the Parent and the Group receiving the highest remuneration.
For the purposes of this report, the term "executive" encompasses the chief executive, senior executives, general managers and
secretaries of the Parent and Group.

Details of Key Management Personnel (including the five highest paid executives of the Company and Group)
Directors
Hatim Tyabji

Chairman (appointed 20 September 2016)

Vladimir Shchelkunov

Managing Director (appointed 23 May 2016)

Sverker Carnemark

Non-Executive Director (appointed 16 June 2016)

Torbjorn Svedenklint

Non-Executive Director (appointed 16 June 2016)

Sophie Karzis

Non-Executive Director (appointed 23 May 2016)

Remuneration philosophy
The performance of the Group depends upon the quality of its directors and executives. Attempts to prosper include attracting,
motivating and retaining highly skilled directors and executives.
To this end, the Group embodies the following principles in its remuneration framework:
• Provide competitive rewards to attract high calibre executives;
• Link executive rewards to shareholder value;
• Have a portion of executive remuneration ‘at risk’, dependent upon meeting performance benchmarks; and
• Establish appropriate, demanding performance hurdles in relation to variable executive remuneration.
Remuneration committee
The Group does not have a remuneration committee. The functions of the remuneration committee are performed by the board of
directors of the Company, who are responsible for determining and reviewing remuneration arrangements for the directors and
executives.
The board of directors assesses the appropriateness of the nature and amount of remuneration of executives on a periodic basis by
reference to relevant employment market conditions with the overall objective of ensuring maximum stakeholder benefit from the
retention of a high quality, high performing director and executive team.

Remuneration structure
In accordance with best practice corporate governance, the structure of non-executive director and executive officer remuneration is
separate and distinct.
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Remuneration report (audited) (continued)
Non-executive director remuneration

Objective
The Board seeks to set aggregate remuneration at a level which provides the Group with the ability to attract and retain directors of the
highest calibre, whilst incurring a cost which is acceptable to shareholders.

Structure
The Company’s constitution specifies that the aggregate remuneration paid to or for the benefit of the directors must not exceed in a
financial year of the company $800,000 or such other sum as the members may by resolution approve. Since the date that the
Company’s constitution was adopted, no such resolution has been passed by the Company’s members.

The amount of aggregate remuneration sought to be approved by shareholders and the fee structure is reviewed annually. The board
considers advice from external consultants as well as the fees paid to non-executive directors of comparable companies when
undertaking the annual review process.
Each director receives a fee for being a director of the Group. An additional fee is also paid for each board committee on which a director
sits. The payment of additional fees for serving on a committee recognises the additional time commitment required.

The remuneration of Non-Executive Directors for the period ended 31 December 2016 is detailed in table 1 of this report.

Senior manager and Executive director remuneration

Objective
The Group aims to reward executives with a level and mix of remuneration commensurate with their position and responsibilities within
the Group and so as to:
• Reward executives for Group and individual performance against targets set by reference to appropriate benchmarks;
• Align the interests of executives with those of shareholders;
• Link reward with the strategic goals and performance of the Group in the financial year; and
• Ensure total remuneration is competitive by market standards.

Structure
In determining the level and make-up of executive remuneration, the board uses a combination of business experience, comparisons
with executive remuneration of comparable companies and comparative remuneration in the market.

Remuneration consists of the following key elements:
• Fixed Remuneration; and
• Variable Remuneration.
The proportion of fixed remuneration and variable remuneration (potential short term and long term incentives) is established for each
executive officer and senior manager by the board.

Fixed Remuneration

Objective
Fixed remuneration is reviewed annually by the board. The process consists of a review of Group, individual performance, relevant
comparative remuneration externally and internally and, where appropriate, external advice on policies and practices. As noted above,
the board may obtain external advice independent of management.

Structure
The level of fixed remuneration is set so as to provide a base level of remuneration which is both appropriate to the position and is
competitive in the market.
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Remuneration report (audited) (continued)
Variable Remuneration

Objective
The objective of the variable program is to link the achievement of the Group's operational targets with the remuneration received by the
executives charged with meeting those targets and to also reward executive officers in a manner which is consistent with the interests of
shareholders. The total potential variable component is set at a level so as to provide sufficient incentive to the executive officer to
achieve the operational targets and such that the cost to the Group is reasonable in the circumstances.

Structure
Actual variable payments granted to each executive officer depend on the extent to which specific targets set at the beginning of the
financial year are met. The operational targets consist of a number of key performance indicators (KPIs) covering both financial and nonfinancial measures of performance. Typically included are measures such as contribution to operational profit, customer service, risk
management, product management, and leadership/team contribution. The Group has predetermined benchmarks which must be met in
order to trigger payments.
The type of variable remuneration and performance against KPIs of the Group and the individual performance of each executive are
taken into account when determining the amount, if any, of the variable incentive pool, which includes cash bonus that is to be allocated
to each executive. The cash bonus paid during the year was determined with reference to performance based targets achieved, which
was assessed by the Board and management on a monthly basis. The performance based targets are detailed in the individual
employment agreements of each executive officer.
The aggregate of variable payments available for executives across the Group is subject to the approval of the board. Payments made
are usually cash bonuses.
Relationship of rewards to performance
In assessing whether the performance hurdles for each variable component have been met, the Group measures audited results against
internal targets.
Employments Contracts

M anaging Director and Chief Ex ecutive Officer
The Chief Executive Officer (CEO), Mr Vladimir Shchelkunov is employed under an Executive Services Agreement with Change Up Pte.
Ltd., the Group’s subsidiary incorporated in Singapore. The CEO’s employment may be terminated at any time by the Company giving
him 4 weeks’ written notice of termination (or payment in lieu of such notice). The Company may terminate the CEO’s employment
immediately in certain circumstances including serious misconduct and his material breach of the Executive Services Agreement. The
Company may also terminate the CEO’s employment if he is incapacitated for an extended period. The CEO may terminate his
employment by giving the Company 4 weeks’ written notice of termination.
In accordance with the terms of the Company’s Long Term Incentive Plan, where the CEO’s employment is terminated due to his breach
of the Executive Services Agreement, or due to the CEO’s resignation for a reason other than death, illness or injury, the unvested
options or performance rights held by the CEO will lapse and terminate, unless the Board determines otherwise.
The CEO must not, during his employment, except with the written consent of the Company, engage in (directly or indirectly) any
undertaking or business of a similar nature to, or in competition with, the business of the Group. In addition, certain restraints apply to
the CEO after termination of his employment with the Company for any reason, including that for a period of 12 months post
termination, the CEO may not be involved in any business activities in Asia, Europe and Australia which are in competition with the

Other Ex ecutives
Each of the Company’s key executives are appointed under individual employment or consulting agreements.
The employment agreements set out the following key terms:
* Total compensation including a base salary, superannuation contribution (if applicable) and incentive arrangements (if any)
* Variable notice and termination provisions (generally 4 weeks’ notice of termination without cause)
* Confidentiality provisions
* Provisions to protect the Company’s intellectual property rights
* Leave entitlements, as a minimum, as required by applicable employment legislation
* Restraint of trade provisions of 12 months after termination of employment
The consulting agreements include the following key terms:
* Consulting fee arrangements (generally charged as an hourly fee or on a fixed monthly fee basis)
* Variable notice and termination provisions (generally 4 weeks)
* Confidentiality provisions
* Provisions to protect the Company’s intellectual property rights
* Restraint of trade provisions of 12 months after termination of the consulting agreement
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Remuneration report (audited) (continued)
Remuneration of key management personnel and the five highest paid executives of the Company and the Group
TABLE 1: REMUNERATION FOR THE PERIOD ENDED 31 DECEMBER 2016
Short-term
Salary & Fees
Cash Bonus
Non-Executive directors
Hatim Tyabji
Sophie Karzis
Torbjorn Svedenklint
Sverker Carnemark
Sub-total non-executive directors
Executive directors
Vladimir Shchelkunov
Sub-total executive KMP
Totals

Signed in accordance with a resolution of the directors

Sophie Karzis
Director
28 April 2017

$

$

Post
Employment
Superannuation

Long-term
Long Service Leave

$

$

Termination

Share based
payment
Options

Total

Performance
related

$

$

$

%

66,008
60,849
64,396
57,533
248,786

-

-

33,608
33,733
32,500
30,417
130,257

-

-

-

-

-

-

-

-

32,400
27,116
31,896
27,116
118,529

79,719
79,719

-

4,346
4,346

-

-

98,813
98,813

182,878
182,878

209,976

-

4,346

-

-

217,342

431,664
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Consolidated statement of comprehensive income

For the period ended 31 December 2016

Note
2016
$

Rendering of services

-

Revenue

-

Cost of sales

-

Gross profit
Other income

-

Total other income
Depreciation
Amortisation

10
11

(349)
-

Share-based payment (expense)

13(a)

(1,003,439)

Employee benefits expense

4(b)

(178,966)

Insurance expense

(2,838)

Legal expenses

(28,701)

Corporate & compliance expenses

(240,553)

Travel & accommodation expenses
Other expenses

(112,061)
4(a)

(73,482)

Operating loss

(1,640,388)

Interest revenue

12,296
(1,628,092)

Loss before tax
Income tax expense
Loss after tax
Other comprehensive income
Total comprehensive loss for the year, net of tax

5

(1,628,092)
(1,628,092)
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Consolidated statement of financial position
At 31 December 2016
Note
2016
$
ASSETS
Current Assets
Cash and cash equivalents
Trade and other receivables
Other current assets

3,772,780
7(a)
8

Total Current Assets

1,067,922
24,746
4,865,448

Non-current Assets
Property, plant and equipment

10

4,307

Intangible assets

11

11,368,961

Other non-current assets

9

Total Non-current Assets
TOTAL ASSETS

16,346
11,389,614
16,255,062

LIABILITIES
Current Liabilities
Trade and other payables

14

Annual leave provision

153,055
2,743

Total Current Liabilities

155,798

Non-current Liabilities
Long service leave provision

-

Annual leave provision
Interest-bearing borrowings

15

Total Non-current Liabilities
TOTAL LIABILITIES

155,798

NET ASSETS

16,099,264

EQUITY
Issued capital

15(a)

Accumulated losses
Reserves
TOTAL EQUITY

16,723,917
(1,628,092)

15(c)

1,003,439
16,099,264

Financial statements
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Consolidated statement of changes in equity

For the period ended 31 December 2016

Issued capital
(note 15(b))
$
At 23 May 2016

-

Loss for the period

-

Other comprehensive income

-

Total comprehensive loss for the period

-

Accumulated
losses
$

Reserves
(note 15(c))
$
-

(1,628,092)
(1,628,092)

Total
$

-

(1,628,092)
-

-

(1,628,092)

-

-

17,500,000

-

-

Transactions with owners in their capacity as owners
Issue of share capital
Share issue expenses
Share based payments
At 31 December 2016

17,500,000
(776,083)
16,723,917

(1,628,092)

(1,003,439)
(1,003,439)

(776,083)
(1,003,439)
14,092,386
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Consolidated statement of cashflows

For the period ended 31 December 2016

Note
2016
$
Cash flows from operating activities
Receipts from customers (inclusive of GST)

-

Payment to employees

(162,891)

Payments to suppliers and employees (inclusive of GST)
Net cash flows (used in) operating activities

(1,426,925)
6

(1,589,816)

Cash flows from investing activities
Proceeds from sale of property, plant and equipment

-

Interest received

12,296

Purchase of property, plant and equipment

(4,656)

Purchase of intangible assets

(6,368,961)

Net cash flows (used in) investing activities

(6,361,321)

Cash flows from financing activities
Proceeds from issue of shares

12,500,000

Payments from issue of shares

(776,083)

Net cash flows from financing activities

11,723,917

Net (decrease)/increase in cash and cash equivalents

3,772,780

Cash and cash equivalents at beginning of period
Cash and cash equivalents at end of period

6

3,772,780

Notes to the Financial Statements

page: 16

For the period ended 31 December 2016
NOTE 1:

CORPORATE INFORMATION

The consolidated financial report of Change Up Holdings Limited and its controlled entities (the Group) for the year ended 31
December 2016 was authorised for issue in accordance with a resolution of the directors on 28 April 2017.
Change Up Holdings Limited was incorporated on 23 May 2016. The financial accounts reflect the activities for the period 23 May 2016
to 31 December 2016.
Change Up Holdings Limited is a public company limited by shares incorporated in Australia whose shares are not publicly traded on the
Australian Securities Exchange.
Change Up Holdings Limited is an Australian company which has a subsidiary in Singapore, that has partnered with Touchcorp Limited
to deliver a solution to the market to allow consumers to receive change from retailers electronically instead of exchanging coins. Money
is sent from the Point Of Sale system directly to the customer’s smartphone. Consumers instead of receiving coins as a result of a
purchase in store they can elect for the change to be recorded on their electronic wallet via the Change Up App.

NOTE 2:

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of Preparation
The financial report is a general purpose financial report, which has been prepared in accordance with the requirements of the
Corporations Act 2001, Australian Accounting Standards and other authoritative pronouncements of the Australian Accounting Standards
Board. The financial report has been prepared on a historical cost basis and is presented in Australian dollars.

(a)
The financial report complies with Australian Accounting Standards and International Financial Reporting Standards (IFRS), as issued by
the International Accounting Standards Board.

(b)

New accounting standards and interpretations

The following standards and interpretations have been applied:
► AASB 2014-4 Clarification of Acceptable Methods of Depreciation and Amortisation (Amendments to AASB 116 and AASB 138).
► AASB 2015-3 Amendments to Australian Accounting Standards arising from the Withdrawal of AASB 1031 Materiality.

► AASB 2015-4 Amendments to Australian Accounting Standards – Financial Reporting Requirements for Australian Groups with a
Foreign Parent
There are no changes to the financial report as a result of adopting these items.

Notes to the Financial Statements (continued)
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For the period ended 31 December 2016
NOTE 2:

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

(b)

New accounting standards and interpretations

The following standards and interpretations have been issued and amended by the AASB but are not yet effective for the period ending
31 December 2016:
Application
date of
Impact on Group Application date
for Group
standard
Reference
Title
Summary
financial report
AASB 9
Financial
AASB 9 (December 2014) is a new
01-Jan-18
The Group expects
01-Jan-18
Instruments
standard which replaces AASB 139. This
that there will be no
new version supersedes AASB 9 issued in
material impact.
December 2009 (as amended) and AASB
9 (issued in December 2010) and includes
a model for classification and
measurement, a single, forward-looking
‘expected loss’ impairment model and a
substantially-reformed approach to hedge
accounting.
AASB 9 includes requirements for a
simpler approach for classification and
measurement of financial assets
compared with the requirements of AASB
139. There are also some changes made
in relation to financial liabilities.
The
Revenue from
remuneration of Contracts with
Non-Executive
Customers
Directors for the
period ended 31
December 2016
is detailed in
table 1 of this
report.

AASB 15 Revenue from Contracts with
Customers replaces the existing revenue
recognition standards. AASB 15
incorporates the requirements of IFRS 15
Revenue from Contracts with Customers
issued by the International Accounting
Standards Board (IASB) and developed
jointly with the US Financial Accounting
Standards Board (FASB).
AASB 15 specifies the accounting
treatment for revenue arising from
contracts with customers (except for
contracts within the scope of other
accounting standards such as leases or
financial instruments).The core principle
of AASB 15 is that an entity recognises
revenue to depict the transfer of promised
goods or services to customers in an
amount that reflects the consideration to
which the entity expects to be entitled in
exchange for those goods or services.

01-Jan-18

We are currently
assessing the impact
of AASB15 on our
financial results.

01-Jan-18
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For the period ended 31 December 2016
NOTE 2:

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

(b)

New accounting standards and interpretations (continued)

Reference
AASB 16

Title
Leases

Summary
In February 2016, AASB issued AASB 16
‘Leases’, which replaces the current
guidance in AASB 117 ‘Leases’.

Application
date of
Impact on Group Application date
for Group
standard
financial report
01-Jan-19
The Group expects
01-Jan-19
that there will be no
material impact.

The new standard significantly changes
accounting for lessees requiring
recognition of all leases on the balance
sheet, including those currently accounted
for as operating leases. A lessee will
recognise liabilities reflecting future lease
payments and ‘right-of-use assets’,
initially measured at a present value of
unavoidable lease payments. Depreciation
of leased assets and interest on lease
liabilities will be recognised over the lease
term.
AASB 16 substantially carries forward the
lessor accounting requirements in AASB
117. Accordingly, a lessor continues to
classify its leases and account for them as
operating leases or finance leases.
There is an optional exemption for certain
short-term leases and leases of low-value
assets; however, this exemption can only
be applied by lessees.

AASB 2016-2

Amendments to This Standard amends AASB 107
Australian
Statement of Cash Flows (August 2015)
Accounting
to require entities preparing financial
Standards –
statements in accordance with Tier 1
Disclosure
reporting requirements to provide
Initiative:
disclosures that enable users of financial
Amendments to statements to evaluate changes in
AASB 107
liabilities arising from financing activities,
including both changes arising from cash
flows and non-cash changes.

01-Jan-17

The Group expects
that there will be no
material impact.

01-Jan-17
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NOTE 2:

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

(c)

Significant accounting judgements, estimates and assumptions

Management has identified the following accounting policies for which significant judgements, estimates and assumptions are made.
Actual results may differ from these estimates under different assumptions and conditions and may materially affect financial results or
the financial position reported in future periods. Further details of these assumptions may be found in the relevant notes to the financial
statements.

(d)

Basis of consolidation

The consolidated financial statements comprise the financial statements of Change Up Holdings Limited and its subsidiaries as at and for
the period ended 31 December 2016 (the Group).
Subsidiaries are all those entities over which the Group has the power to govern the financial and operating policies so as to obtain
benefits from their activities. The existence and effect of potential voting rights that are currently exercisable or convertible are
considered when assessing whether a group controls another entity.
The financial statements of the subsidiaries are prepared for the same reporting period as the parent company, using consistent
accounting policies. In preparing the consolidated financial statements, all intercompany balances, transactions, unrealised gains and
losses resulting from intra-group transactions and dividends have been eliminated in full.
Subsidiaries are fully consolidated from the date on which control is obtained by the Group and cease to be consolidated from the date
on which control is transferred out of the Group.
Investments in subsidiaries held by Change Up Holdings Limited are accounted for at cost in the separate financial statements of the
parent entity less any impairment charges. Dividends received from subsidiaries are recorded as a component of other revenues in the
separate income statement of the parent entity, and do not impact the recorded cost of the investment. Upon receipt of dividend
payments from subsidiaries, the parent will assess whether any indicators of impairment of the carrying value of the investment in the
subsidiary exist. Where such indicators exist, to the extent that the carrying value of the investment exceeds its recoverable amount, an
impairment loss is recognised.
The acquisition of subsidiaries is accounted for using the acquisition method of accounting. The acquisition method of accounting
involves recognising at acquisition date, separately from goodwill, the identifiable assets acquired, the liabilities assumed and any non
controlling interest in the acquiree. The identifiable assets acquired and the liabilities assumed are measured at their acquisition date fair
values.
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NOTE 2:

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

(d)

Basis of consolidation (continued)

After initial recognition, goodwill is measured at cost less any accumulated impairment losses. For the purpose of impairment testing,
goodwill acquired in a business combination is, from the acquisition date, allocated to each of the Group’s cash-generating units that are
expected to benefit from the combination, irrespective of whether other assets or liabilities of the acquiree are assigned to those units.
Where goodwill forms part of a cash-generating unit and part of the operation within that unit disposal of, the goodwill associated with
the operation disposed of is included in the carrying amount of the operation when determining the gain or loss on disposal of the
operation. Goodwill disposed of in this circumstance is measured based on the relative values of the operation disposed of and the
portion of the cash-generating unit retained.

A change in the ownership interest of a subsidiary, without a loss of control, is accounted for as an equity transaction. If the Group loses
control over a subsidiary, it:
► Derecognises the assets (including goodwill) and liabilities of the subsidiary
► Derecognises the carrying amount of any non-controlling interest
► Derecognises the cumulative translation differences recorded in equity
► Recognises the fair value of the consideration received
► Recognises the fair value of any investment retained
► Recognises any surplus or deficit in profit or loss
► Reclassifies the parent’s share of components previously recognised in other comprehensive income to profit or loss or retained
earnings, as appropriate

(e)

Revenue recognition

Revenue is recognised and measured at the fair value of the consideration received or receivable to the extent that it is probable that
the economic benefits will flow to the Group and the revenue can be reliably measured. The following specific recognition criteria must
also be met before revenue is recognised:

(i) Sale of goods
Revenue from the sale of goods is recognised when there is persuasive evidence, usually in the form of an executed sales agreement at
the time of delivery of the goods to the customer, indicating that there has been a transfer of risks and reward to the customer, no
further work or processing is required, the quantity and quality of the goods has been determined, the price is fixed and generally title
has passed.

(ii) Rendering of services
Change Up allows consumers to receive change from retailers electronically instead of exchanging coins. Money is sent from the Point
Of Sale system directly to the customer’s smartphone. Consumers instead of receiving coins as a result of a purchase in store they can
elect for the change to be recorded on their electronic wallet via the Change Up App. The supply of this service entitles the company to
receive transaction fees.

(iii) Interest revenue
Revenue is recognised as the interest accrues using the effective interest method. This is a method of calculating the amortised cost of
a financial asset and allocating the interest income over the relevant period using the effective interest rate, which is the rate that
exactly discounts estimated future cash receipts through the expected life of the financial asset to the net carrying amount of the
financial asset.
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NOTE 2:

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

(f)

Leases

The determination of whether an arrangement is or contains a lease is based on the substance of the arrangement and requires an
assessment of whether the fulfilment of the arrangement is dependent on the use of the specific asset and the arrangement conveys a
right to use the asset.
Finance leases, which transfer to the Group substantially all the risks and benefits incidental to ownership of the leased item, are
capitalised at the inception of the lease at the fair value of the leased property or, if lower, at the present value of the minimum lease
payments. Lease payments are apportioned between the finance charges and reduction of the lease liability so as to achieve a constant
rate of interest on the remaining balance of the liability. Finance charges are recognised as an expense in the profit or loss.
Capitalised leased assets are depreciated over the shorter of the estimated useful life of the asset or the lease term.
Operating lease payments are recognised as an expense in the statement of comprehensive income on a straight-line basis over the
lease term.

(g)

Cash and cash equivalents

Cash and cash equivalents in the balance sheet comprise cash at bank and in hand and short-term deposits with an original maturity of
three months or less, that are readily convertible to known amounts of cash and which are subject to an insignificant risk of changes in
value.
For the purposes of the Cash Flow Statement, cash and cash equivalents consist of cash and cash equivalents as defined above.

(h)

Trade and other receivables

Trade receivables, which generally have 7-30 day terms, are recognised initially at fair value and subsequently measured at amortised
cost using the effective interest method less an allowance for impairment.
Collectability of trade receivables is reviewed on an ongoing basis. Individual debts that are known to be uncollectible are written off
when identified. An impairment provision is recognised when there is objective evidence that the Group will not be able to collect the
receivable. Financial difficulties of the debtor or default payments are considered objective evidence of impairment. The amount of the
impairment loss is the receivable carrying amount compared to the present value of estimated future cash flows, discounted at the
original effective interest rate.

(i)

Inter-company receivables

Inter-company receivables, which are required to be paid when the entity is able to do so, are recognised and carried at original invoice
amount less an allowance for impairment.
Collectability of inter-company receivables is reviewed on an ongoing basis. Individual debts that are known to be uncollectible are
written off when identified. An impairment provision is recognised when there is objective evidence that receivable will not be able to be
collected.

(j)

Foreign currency translation

Both the functional and presentation currency of Change Up Holdings Limited is in Australian dollars (A$).
Transactions in foreign currencies are initially recorded in the functional currency at the exchange rates ruling at the date of the
transaction. Monetary assets and liabilities denominated in foreign currencies are retranslated at the rate of exchange ruling at the
reporting date.
All exchange differences in the consolidated financial report are taken to the statement of comprehensive income.
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NOTE 2:

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

(k)

Income tax

Current tax assets and liabilities for the current and prior periods are measured at the amount expected to be recovered from or paid to
the taxation authorities based on the current period's taxable income. The tax rates and tax laws used to compute the amount are those
that are enacted or substantively enacted by the reporting date.
Deferred income tax is provided on all temporary differences at the reporting date between the tax bases of assets and liabilities and
their carrying amounts for financial reporting purposes.
Deferred income tax liabilities are recognised for all taxable temporary differences except:
► Current tax assets and liabilities for the current and prior periods are measured at the amount expected to be
recovered from or paid to the taxation authorities based on the current period's taxable income. The tax rates and tax
laws used to compute the amount are those that are enacted or substantively enacted by the reporting date.
► When the taxable temporary differences associated with investments in subsidiaries, associates and interests in joint
ventures, and the timing of the reversal of the temporary differences can be controlled and it is probable that the
temporary differences will not reverse in the foreseeable future.
Deferred income tax assets are recognised for all deductible temporary differences, carry-forward of unused tax assets and unused tax
losses, to the extent that it is probable that taxable profit will be available against which the deductible temporary differences and the
carry-forward of unused tax credits and unused tax losses can be utilised, except:
► When the deferred income tax asset relating to the deductible temporary difference arises from the initial recognition
of an asset or liability in a transaction that is not a business combination and, at the time of the transaction, affects
neither the accounting profit nor taxable profit or loss.
► When the deductible temporary difference is associated with investments in subsidiaries, associates and interests in
joint ventures, in which case deferred tax asset is only recognised to the extent that it is probable that the temporary
differences will reverse in the foreseeable future and taxable profit will be available against which the temporary
differences can be utilised.
Unrecognised deferred income tax assets are reassessed at each reporting date and are recognised to the extent that it has become
probable that future taxable profit will allow the deferred tax asset to be recovered.
Deferred income tax assets and liabilities are measured at the tax rates that are expected to apply to the year when the asset is realised
or the liability is settled, based on tax rates (and tax laws) that have been enacted or substantively enacted at the reporting date.
Deferred tax assets and deferred tax liabilities are offset only if a legally enforceable right exists to set off current tax assets against
current tax liabilities and the deferred tax assets and liabilities relate to the same taxable entity and the same taxation authority.
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NOTE 2:

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

(l)

Other taxes

Revenues, expenses and assets are recognised net of the amount of GST except:
► When the GST incurred on a purchase of goods and services is not recoverable from the taxation authority, in which
case the GST is recognised as part of the cost of acquisition of the asset or as part of the expense item as applicable.
► Receivables and payables are stated with the amount of GST included.
The net amount of GST recoverable from, or payable to, the taxation authority is included as part of receivables or payables in the
balance sheet.
Cash flows are included in the Cash Flow Statement on a gross basis and the GST component of cash flows arising from investing and
financing activities, which is recoverable from, or payable to, the taxation authority, is classified as operating cash flows.
Commitments and contingencies are disclosed net of the amount of GST recoverable from, or payable to, the taxation authority.

(m)

Property, plant and equipment

Plant and equipment is stated at historical cost less accumulated depreciation and any accumulated impairment losses. Such cost
includes the cost of replacing parts that are eligible for capitalisation when the cost of replacing the parts is incurred. Similarly, when
each major inspection is performed, its cost is recognised in the carrying amount of the plant and equipment as a replacement only if it
is eligible for capitalisation. All other repairs and maintenance are recognised in the profit and loss as incurred.
Depreciation is calculated on the straight-line basis over the estimated useful life of the specific assets as follows:
- Plant and equipment - 3 to 5 years

Impairment
The carrying values of plant and equipment are reviewed for impairment at each reporting date, with recoverable amount being
estimated when events or changes in circumstances indicate the carrying value may be impaired.
For an asset that does not generate largely independent cash inflows, the recoverable amount is determined for the cash-generating
unit to which the asset belongs, unless the asset's value in use can be estimated to be close to its fair value.
An impairment exists when the carrying value of an asset or cash-generating unit exceeds its estimated recoverable amount. The assets
or cash-generating unit is written down to its recoverable amount.
For plant and equipment, impairment losses are recognised in the profit or loss in the cost of sales line item.

Derecognition
An item of property, plant and equipment is derecognised on disposal or when no future economic benefits are expected from its use or
disposal.
Any gain or loss arising on derecognition of the asset (calculated as the difference between the net disposal proceeds and the carrying
amount of the asset) is included in the profit or loss in the year the asset is derecognised.
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NOTE 2:

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

(n)

Intangible assets

Intangible assets acquired separately or in a business combination are initially measured at cost. The cost of an intangible asset
acquired in a business combination is its fair value as at the date of acquisition. Following initial recognition, intangible assets are carried
at cost less any accumulated amortisation and any accumulated impairment losses. Internally generated intangible assets are not
capitalised and expenditure is charged against profit or loss in the year in which the expenditure is incurred.
The useful lives of intangible assets are assessed to be either finite or indefinite. Intangible assets with finite lives are amortised over
the useful life and assessed for impairment whenever there is an indication that the intangible asset may be impaired. The amortisation
period and the amortisation method for an intangible asset with a finite useful life is reviewed at least at each financial year-end.
Changes in the expected useful life or the expected pattern of consumption of future economic benefits embodied in the asset are
accounted for prospectively by changing the amortisation period or method, as appropriate, which is a change in accounting estimate.
The amortisation expense on intangible assets with finite lives is recognised in profit or loss in the expense category consistent with the
function of the intangible asset.
A summary of the policies applied to the Group's intangible assets is as follows:

Useful life
Amortisation method used
Internally generated / Acquired
Impairment testing

Core Technology
Finite
10 yrs - Straight-line
Acquired
Amortisation method reviewed at
every reporting period. Reviewed
annually for indicators of impairment.

Gains or losses arising from derecognition of an intangible asset are measured as the difference between the net disposal proceeds and
the carrying amount of the asset and are recognised in the profit or loss when the asset is derecognised.

(o)

Impairment of assets

At each reporting date, the Group assesses whether there is any indication that an asset may be impaired. If any such indication exists,
or when annual impairment testing for an asset is required the Group makes an estimate of the asset's recoverable amount. An asset's
recoverable amount is the higher of its fair value less costs to sell and its value in use and is determined for an individual asset, unless
the asset does not generate cash inflows that are largely dependent of those from other assets or groups of assets and the asset's value
in use cannot be estimated to be close to fair value. In such cases the asset is tested for impairment as part of the cash-generating unit
to which it belongs. When the carrying amount of an asset or cash-generating unit exceeds its recoverable amount, the asset or cashgenerating unit is considered impaired and is written down to its recoverable amount.
In assessing value in use, the estimated future cash flows are discounted to their present value using a pre-tax discount rate that
reflects current market assessments of the time value of money and the risks specific to the asset. Impairment losses relating to
continuing operations are recognised in those expense categories consistent with the function of the impaired asset unless the asset is
carried at revalued amount (in which case the impairment loss is treated as a revaluation decrease).
An assessment is also made at each reporting date as to whether there is any indication that previously recognised losses may no
longer exist or may have decreased. If such indication exits, the recoverable amount is estimated. A previously recognised impairment
loss is reversed only if there has been a change in the estimates used to determine the asset's recoverable amount since the last
impairment was recognised. If that is the case the carrying amount of the asset is increased to its recoverable amount. That increased
amount cannot exceed the carrying amount that would have been determined, net of depreciation, had no impairment loss been
recognised for the asset in prior years. Such reversal is recognised in the statement of comprehensive income unless the asset is carried
at revalued amount, in which case the reversal is treated as a revaluation increase.
After such a reversal the depreciation charge is adjusted in future periods to allocate the asset's revised carrying amount, less any
residual value, on a systematic basis over its remaining useful life.

(p)

Trade and other payables

Trade payables and other payables are carried at amortised cost. Due to their short term nature, they are not discounted. They
represent liabilities for goods and services provided to the Group prior to the end of the financial year that are unpaid and arise when
the Group becomes obliged to make future payments in respect of the purchase of these goods and services. The amounts are
unsecured and are usually paid within 30 days of recognition.
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SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

(q)

Provisions and employee benefits

Provisions are recognised when the Group has a present obligation (legal or constructive) as a result of a past event, it is probable that
an outflow of resources embodying economic benefits will be required to settle the obligation and a reliable estimate can be made of the
amount of the obligation.

(i) Employee leave benefits
Liabilities for wages and salaries, including non-monetary benefits and annual leave expected to be settled within 12 months of the
reporting date are recognised in respect of employees' services up to the reporting date. They are measured at the amounts expected
to be paid when the liabilities are settled. Expenses for non-accumulating sick leave are recognised when the leave is taken and are
measured at the rates paid or payable.

(ii) Long service leave
The liability for long service leave is recognised and measured as the present value of expected future payments to be made in respect
of services provided by employees up to the reporting date using the projected unit credit method. Consideration is given to expected
future wage and salary levels, experience of employee departures, and periods of service. Expected future payments are discounted
using market yields at the reporting date on national government bonds with terms to maturity and currencies that match, as closely as
possible, the estimated future cash outflows.

(r)

Share-based payment transactions

Equity settled transactions
The Group provides benefits to corporations, employees (including key management personnel) of the Group, in the form of sharebased payments, whereby employees and corporations render services in exchange for shares or rights over shares (equity-settled
transactions).
The Long Term Incentive Plan (LTIP) provides benefits to directors and senior executives, other staff and corporations as agreed by the
Board of Directors.
The cost of these equity-settled transactions with employees is measured by reference to the fair value of the equity instrument at the
date at which they are granted. The fair value is determined using a binomial model.
The cost of equity-settled transactions is recognised, together with a corresponding increase in equity, over the period in which the
performance conditions are fulfilled (vesting period), ending on the date on which the relevant employees become fully entitled to the
award (the vesting date).
The cumulative expense recognised in the statement of comprehensive income for equity-settled transactions at each reporting date
until vesting date reflects (i) the extent to which the vesting period has expired and (ii) the Group's best estimate of the number of
equity instruments that will ultimately vest. The statement of comprehensive income charge or credit for a period represents the
movement in cumulative expense recognised as at the beginning and end of that period.
Until an award has vested, any amounts recorded are contingent and will be adjusted if more or fewer awards vest than were originally
anticipated to do so.
If an equity-settled award is cancelled, it is treated as if it had vested on the date of the cancellation, and any expense not recognised
for the award is recognised immediately. However, if a new award is substituted for the cancelled award and designated as a
replacement award on the date that it is granted, the cancelled and new award are treated as if they were a modification of the original
The Group provides benefits in the form of share options and performance rights. Each grant has vesting conditions, that align the
interests of Group with that of the shareholders.
The vesting conditions for the performance rights granted to Touchcorp Limited and Payler AB (formerly Change Up AB) are as follows:
The Company having formally commenced preparations by the Vesting Date for:
(1) The admission of its shares to the official list of the Australian Securities Exchange (or other recognised stock exchange) and the
quotation of its shares on that exchange;
(2) The sale of all or a substantial part of the assets of the Company;
(3) The sale or transfer of at least 90.1% of all of the issued shares in the Company; or
(4) Such other qualifying liquidity event as determined by the Board in its sole discretion, but acting reasonably.
The vesting conditions for the performance rights and share options granted to employees are that they stay employed with the
organisation for a specific period of time.
The performance rights issued to Touchcorp Limited and Payler AB were valued using the indirect valuation approach, which is the same
methodology used in relation to the LTIP. This approach was used due to the difficulty in establishing a fair value in relation to a future
service being provided.

(s)

Contributed equity

Ordinary shares are classified as equity. Incremental costs directly attributable to the issue of new shares or options are shown in equity
as a deduction, net of tax, from the proceeds.
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SEGMENT INFORMATION

As at the 31 December 2016, although the Company commenced operations, it has not earned any revenue. As a result no operational
segments are disclosed.

NOTE 4:

REVENUES AND EXPENSES
2016
$

Expenses
(a) Lease payments and other expenses included in income statement
Marketing costs
Domain name expenses
Other expenses
Total

6,850
30,591
36,041
73,482

(b) Employee benefits expense
Wages and salaries
Workers' compensation costs
Superannuation costs

174,620
4,346
178,966
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INCOME TAX
2016
$

(a) Income tax expense
The major components of income tax expense are:

Current Income tax
Current income tax charge

(203,694)

Deferred income tax
Relating to origination and reversal of temporary differences

(17,256)

Reversal / recognition of deferred tax asset in relation to tax losses and temporary differences

220,950
-

Income tax expense as reported in the income statement
(b) Numerical reconciliation between aggregate tax expense recognised in the income
statement and tax expense calculated per the statutory income tax rate

A reconciliation between tax expense and the product of accounting loss before income tax multiplied by
the Group's applicable income tax rate is as follows:

2016
$
Accounting loss before tax
At the Group's statutory rate of 30%
Expenditure not allowed for income tax purposes
Other
Tax loss and temporary differences not brought to account
Income tax expense

(1,628,092)
(488,428)
302,790
11,254
174,384
-

Balance sheet
2016
$
(c) Deferred income tax
Deferred income tax at 31 December relates to the following:

CONSOLIDATED
Deferred tax liabilities
Accelerated depreciation: intangible assets

-

Gross deferred tax liabilities

-

Set-off of deferred tax assets

-

Net deferred tax liabilities

-

Losses available for offset against future taxable income / (deferred tax asset not booked)

-

Deferred tax liabilities

Deferred tax assets
Employee provisions

-

Other

203,514

Gross deferred tax assets

203,514

Set-off of deferred tax liabilities
Non-recognition of deferred tax asset / (expense)
Net deferred tax assets
Deferred tax income tax asset / (expense)

203,514
-
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CURRENT ASSETS - CASH AND CASH EQUIVALENTS
2016
$

Cash at bank and in hand
Short-term deposits

1,272,780
2,500,000
3,772,780

Cash at bank and in hand earns interest at floating rates based on daily bank deposit rates.
Short-term deposits are made for varying periods of between one to three months depending on the immediate cash requirements of
the Group, and earn interest at the respective short-term deposit rates.
The fair value of cash and cash equivalents is $3,772,780 (2015: Not applicable).

Reconciliation from the net profit after tax to the net cash flows from operations
Net profit

(1,628,092)

Adjustments for:
Depreciation
Amortisation
Interest received - investing activity cash flow
Shares issued as consideration for services performed
Share options expense

349
(12,296)
1,003,439

Changes in assets and liabilities
(Increase)/decrease in inventories
(Increase)/decrease in trade and other receivables

(1,067,922)

(Increase)/decrease in prepayments

(41,092)

(Decrease)/increase in trade and other payables

155,798

Net cash from / (used in) operating activities

(1,589,816)
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TRADE AND OTHER RECEIVABLES
2016
$

(a) Trade and other receivables (current)
Trade receivables

12,296

GST receivable

1,055,626

Less allowance for doubtful debts
Opening balance

-

Provided in the period

-

Debts written off

-

Written back in the period

-

Total allowance for doubtful debts

1,067,922

Trade receivables are non-interest bearing and are generally on 7 - 30 day terms, but can vary in reation to interest due on funds on
deposit. As at balance date included in Trade and Other Receivables is an amount of $ 1,055,626 in relation to a GST owing which has
subsequently been recieved.
At 31 December, the aging analysis of trade receivables is as follows:

Total

0-30

0-30

31-60

31-60

61-90

61-90

+91

+91

days

days

days

days

days

days

days

days

CI**
2016

1,067,922

2,991

-

CI**
14,469

-

CI**
6,752

-

CI**
1,043,711

* Past due not impaired ('PDNI')
** Considered impaired ('CI')

Fair value and credit risk
Due to the contractual nature of these receivables the fair value is the amount presented in the accounts.
The maximum exposure to credit risk is the fair value of receivables. Collateral is not held as security, nor is it the Group's policy to
transfer (on-sell) receivables to special purpose entities.

Foreign exchange and interest rate risk
Detail regarding foreign exchange and interest rate risk exposure is disclosed in note 12.

-
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OTHER CURRENT ASSETS
2016
$

Prepayments

24,746
24,746

Due to the short term nature of these assets, their carrying value is assumed to approximate their fair value.

NOTE 9:

OTHER NON-CURRENT ASSETS
2016
$

Security Bonds

The carrying value is assumed to approximate their fair value.

16,346
16,346
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PROPERTY, PLANT AND EQUIPMENT (NON-CURRENT)
CONSOLIDATED
Plant and
equipment
Total
$
$

PERIOD ENDED 31 DECEMBER 2016
At 23 May 2016
net of accumulated depreciation
Additions

-

-

4,656

4,656

Disposals - Cost

-

-

Disposals - Accumulated depreciation

-

-

(349)

(349)

4,307

4,307

4,656

4,656

(349)
4,307

(349)
4,307

Depreciation charge for the year
At 31 December 2016
net of accumulated depreciation
At 31 December 2016
Cost
Accumulated depreciation
Net carrying value

NOTE 11:

INTANGIBLE ASSETS (NON-CURRENT)

Technology
$

Total
$

PERIOD ENDED 31 DECEMBER 2016
At 23 May 2016
net of accumulated amortisation
Additions
Amortisation for the year *

-

-

11,368,961

11,368,961

-

-

11,368,961

11,368,961

11,368,961

11,368,961

11,368,961

11,368,961

At 31 December 2016
net of accumulated amortisation

At 31 December 2016
Cost
Accumulated amortisation
Net carrying amount
* As the use of the platform has not commenced the amortisation for the period zero.
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INTANGIBLE ASSETS (NON-CURRENT) (continued)

The Group's intangible assets consist of the underlying core technology of the business, being the platform which enables customers to
process Change Up transactions electronically on retail devices and smart phones. These intangible assets have been determined to have
finite useful lives and the cost model is used for their measurement. These assets were tested for impairment at 31 December 2016 and
no impairment adjustment is required. The expected useful life and amortisation period of the finite intangible assets is considered
reasonable in light of this testing.

NOTE 12:

FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES

The Group's principal financial instruments comprise receivables, payables, cash and short-term deposits.
The Group manages its exposure to key financial risks, including interest rate, credit, liquidity and currency risk in accordance with the
Group's financial risk management policy. The objective of which is to support the delivery of the Group's financial targets, whilst
protecting future financial security.
The main risks arising from the Group's financial instruments are interest rate risk, foreign currency risk, liquidity risk and credit risk. The
Group uses different methods to measure and manage different types of risks to which it is exposed. These include monitoring levels of
exposure to interest rate and foreign exchange risk and assessments of market forecasts for interest rate and foreign exchange. Ageing
analysis and monitoring of specific credit allowances are undertaken to manage credit risk. Liquidity risk is monitored through the
development of future rolling cash flow forecasts.
Risk Exposures and Responses

Price risk
The Group has no exposure to pricing risk as prices are determined in formal sales agreements.

Credit risk
Credit risk arises from the financial assets of the Group. The Group's exposure to credit risk arises from potential default of the counter
party, with a maximum exposure equal to the carrying amount of these instruments.
To minimise the credit risk exposure the Group attempts to trade with recognised, creditworthy parties. The Group performs credit
assessments of its customers before entering into formal business arrangements. Receivable balances are monitored on an ongoing basis
with the result that the exposure to bad debts is not significant.

The Parent has exposure in intercompany receivables with Change Up Pte, it Singaporean subsidiary.
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FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES (CONTINUED)

Risk Exposures and Responses (continued)

Interest rate risk
The Group's exposure to market interest rates relates primarily to the Group's cash and cash equivalents.

At balance date, the Group had the follow ing m ix of financial assets and liabilities ex posed to Australian variable
interest rate risk that are not designated in cash flow hedges:

CONSOLIDATED
2016
$

Financial Assets
Cash and cash equivalents

3,772,780
3,772,780

Financial Liabilities
Finance lease

3,772,780

Net exposure

The Group's policy to manage its interest rate exposure by placing funds into term deposits.
The following sensitivity analysis is based on the interest rate risk exposures in existence at the balance sheet date.

At 31 Decem ber 2016, if interest rates had m oved, as illustrated in the table below , w ith all other variables held
constant, post tax loss and equity w ould have been affected as follow s:

Judgements of reasonably possible movements:

Post Tax Profit
Higher/(Lower)

2016
$

Consolidated
-.25% (25 basis points)
+1% (100 basis points)

(6,602)
26,409

Equity
Higher/(Lower)

2016
$

(6,602)
26,409

The movements in profits and equity are due to lower interest rates from variable cash balances
Significant assumptions used in the interest rate sensitivity analysis include:
> Management believes that interest rates will remain constant during the 12 month period subsequent to balance date.
> The net exposure at balance date is representative of what the group was and is expecting to be exposed to in the next twelve months
from balance date.
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FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES (CONTINUED)

Risk Exposures and Responses (continued)

Foreign currency risk
The Group's balance sheet can be affected by movements in the Singapore dollar and the Swedish Krone as a result of operations in
Singapore and activities in Sweden.
The Group has transactional currency exposures arising from expenses in Singapore and Sweden.

At 31 Decem ber 2016, the Group has the follow ing ex posure to foreign currency that is not designated in cash flow
hedges:
2016
$
Financial Assets
Cash and cash equivalents

178,353

Trade and other receivables

0
178,353

Financial Liabilities
Trade and other payables

13,332
13,332
165,021

Net exposure
The following sensitivity is based on the foreign currency risk exposures in existence at the balance sheet date:

At 31 Decem ber 2016, had the Australian dollar m oved, as illustrated in the table below , w ith all other variables held
constant, post tax loss and equity w ould have been affected as follow s:
Judgements of reasonably possible movements:

Post Tax Loss
Higher/(Lower)

2016
$

Equity
Higher/(Lower)

2016
$

Consolidated
AUD/SEK +10%
AUD/SEK -5%
AUD/SGD +10%
AUD/SGD -5%

(848)
491
11,350
(6,571)

848
(491)
(11,350)
6,571

Significant assumptions used in the foreign currency exposure sensitivity analysis include:
> Reasonable possible movements in foreign exchange rates recently.
> The net exposure at balance date is representative of what the Group was and is expecting to be exposed to in the next twelve months
from balance date.
> Management believes that the balance date risk exposures are representative of the risk exposure inherent in the financial instruments.
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FINANCIAL RISK MANAGEMENT OBJECTIVES AND POLICIES (CONTINUED)

Risk Exposures and Responses (Continued)

Liquidity risk
Liquidity risk arises from the financial liabilities of the Group and the Group's subsequent ability to meet their obligations to repay their
financial liabilities as and when they fall due.
The table below reflects all contractually fixed pay-offs and receivables for settlement, repayments and interest resulting from recognised
financial assets and liabilities.

The rem aining contractual m aturities of the Group's and parent entity's financial liabilities are:
2016
$
128,055
-

1 year or less
1-2 years
3-4 years
Over 4 years

128,055

M aturity analysis of financial assets and liability based on m anagem ent's ex pectation
The risk implied from the values shown in the table below, reflects a balanced view of cash inflows and outflows. Leasing obligations,
trade payables and other financial liabilities mainly originate from the financing of assets used in our operations such as plant and
equipment and investments in working capital. These assets are considered in the Group's overall liquidity risk.

PERIOD ENDED 31 DECEMBER 2016

<1
year

$

Consolidated
Financial assets
Cash & cash equivalents
Trade & other receivables
Consolidated
Financial liabilities
Trade & other payables
Interest bearing loans & borrowings
Net maturity

1-2
years

2-3
years

$

>3
Years

$

Total

$

$

3,772,780
1,055,626
4,828,406

-

-

-

3,772,780
1,055,626
4,828,406

128,055
128,055

-

-

-

128,055
128,055

4,700,351

-

-

-

4,700,351
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SHARE-BASED PAYMENT PLANS

(a) Recognised share-based payment expenses
The expense recognised for employee services received during the period less lapsed options and performance rights is shown in the table
below:

2016
$
Expenses / (revenue) arising from equity-settled share-based payment transactions less lapsed options

1,003,439
1,003,439

The share based payment plan is described below. There have been no cancellations or modifications to the plan during 2016.
(b) Share-based payment plan
The Company has an employee option and performance rights plan, with a view to aligning the interests of employees with the objectives
of the Company and to provide incentives to directors, senior executives and staff. The Change Up share option and performance rights
plan applies to both employees and directors.
(c) Summary of options granted under the LTIP
The following table illustrates the number (No.) and weighted average exercise prices (WAEP) of, and movements in, share options issued
during the period:

Outstanding at the beginning of the year
Granted during the year
Exercised during the year
Expired during the year
Outstanding at the end of the year

2016
No.

1,500,000
1,500,000

Exercisable at the end of the year

2016
WAEP

-

0.00
0.50
0.00
0.00
0.50
0.00

The outstanding balance as at 31 December 2016 is represented by:
•
1,500,000 options over ordinary shares with an exercise price of $0.50 each, exercisable until 18 October 2021.
(d) Summary of shares granted under the performance rights plan
The following table illustrates the number (No.) and weighted average exercise prices (WAEP) of, and movements in, performance rights
shares issued during the period:

Outstanding at the beginning of the year
Granted during the year*
Exercised during the year
Expired during the year
Outstanding at the end of the year
Exercisable at the end of the year

2016
No.

4,930,000
4,930,000
-

2016
WAEP

0.00
0.00
0.00
0.00
0.00
0.00

* In 2016, 3 million shares were granted to Touchcorp Limited and 1 million shares to Change Up AB, who are shareholders of Change Up
Holdings Limited.
The outstanding balance as at 31 December 2016 is represented by:
•
930,000 performance rights shares over ordinary shares with an exercise price of $0.00 each, exercisable until 30 June 2017.
•
4,000,000 performance rights shares over ordinary shares with an exercise price of $0.00 each, exercisable until 11 August 2017.
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SHARE-BASED PAYMENT PLANS (continued)

(d) Weighted average remaining contractual life
The weighted average remaining contractual life for the share options outstanding as at 31 December 2016 is 4.8 years.
The weighted average remaining contractual life for performance rights shares issued on 11 August as at 31 December 2016 is 0.6
(e) Exercise price
The exercise price for options outstanding at the end of the year was $0.50.
The exercise price for performance rights outstanding at the end of the year was nil.

(f) Option pricing model: LTIP
The fair value of the equity-settled share options granted under the LTIP is estimated as at the grant date using the Binomial Model
taking into account the terms and conditions upon which the options were granted.
The following table lists the inputs to the models used for the period ended 31 December 2016:

2016
Dividend yield (%)
Expected volatility (%)

70%

Risk-free interest rate (%)

5.75%

Expected life of option (years)

5 years

Contractual life (years)

5 years

Option exercise price ($)

$0.50

The estimated fair value of each option at grant date is

$0.31

Weighted average share price at measurement date $

$0.50

(G) Share pricing model : shares granted under the performance rights plan
The fair value of the equity-settled shares granted under the performance rights plan is estimated as at the grant date using the
Binomial Model taking into account the terms and conditions upon which the shares were granted.
The following table lists the inputs to the models used for the period ended 31 December 2016:

2016
Dividend yield (%)
Expected volatility (%)
Risk-free interest rate (%)

70%
1.6%

Expected life of performance rights (years)

0.5 years to 1 year

Contractual life (years)

0.5 years to 1 year

Share exercise price ($)

$0.00

The estimated fair value of each share at grant date is

$0.50

Weighted average share price at measurement date $

$0.50
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TRADE AND OTHER PAYABLES (CURRENT)

2016
$

Trade creditors
Accruals

18,722
134,333
153,055

The net of GST payable and GST receivable is remitted to the appropriate tax body as required.

(a) Fair Value
Due to the short term nature of these payables, their carrying values are assumed to approximate their fair values.

(b) Interest rate, foreign exchange and liquidity risk
Information regarding interest rate, foreign exchange and liquidity risk are set out in note 12.
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CONTRIBUTED EQUITY AND RESERVES
2016
$

(a) Ordinary shares
Issued and fully paid

16,723,917

Number

$

(b) Movement in ordinary shares on issue
Share issue*
Share issue expenses
At 31 December 2016

65,000,000

17,500,000

65,000,000

(776,083)
16,723,917

* 10 million shares were issued to Touchcorp Limited, valued at $0.50 for the purchase of the transacting platform.

(c) Reserves
Employee equity
benefits reserve
$
Lapsed share options
Share based payment expense
At 31 December 2016

Total
$

-

-

1,003,439
1,003,439

1,003,439
1,003,439

The employee equity benefits reserve is used to record the fair value of equity options granted to employees, senior executives and
directors as part of their remuneration.

(d) Capital management
When managing capital, management's objective is to ensure the entity continues as a going concern, as well as to provide optimal
returns to shareholders and benefits for other stakeholders. The Group constantly reviews the capital structure and the level of return on
assets.

NOTE 16:

COMMITMENTS AND CONTINGENCIES

Operating lease commitments – Group as lessee
The Group entered into a lease on 22 December 2016 as part of the remuneration package of the Managing Director, which
commences on 8 February 2017. The lease is in Singaporean dollars, and as at balance date the remaining period of the lease is 24
months. There are no restrictions placed upon the lessee by entering into this lease. Future minimum rentals payable under the noncancellable operating lease is as follows:

2016
$
Within one year

89,904

After one year but not more than five years

106,250

More than five years
Total minimum lease payments

196,154

Finance lease commitments - Group as lessee
The Company has no finance leases.
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RELATED PARTY DISCLOSURE

(a) Subsidiaries
The consolidated financial statements include the financial statements of Change Up Holdings Limited and the subsidiaries listed in the
following table.

Country of
Name
Change Up Pte Ltd

incorporation

% Equity
interest
2016

% Equity
interest
2015

Singapore

100%

0%

Investment ($) Investment ($)
2016

2015
-

-

The following table provides the total amount of transactions which have been entered into with related parties for the relevant period.

Sales to
related parties
$

Related party

Purchases
from related
parties
$

Amounts owed Amounts owed
by related
to related
parties
parties
$
$

Related entities
Touchcorp Limied

2016

-

11,250,000

-

-

-

-

Director related entities
Corporate Counsel

2016

180,277

Sophie Karzis Corporate Counsel

2016

33,733
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RELATED PARTY DISCLOSURE (continued)

(i) In 2016 the Group entered into a Software Development and Transaction Services Agreement with Touchcorp Limited. This agreement
engaged Touchcorp Limited to tailor, modify and further develop its existing system for Change Up so that the Change Up application is able
to be integrated into the Touch System and able to process Change Up Transactions through the Touch Platform internationally.
Sophie Karzis Corporate Counsel Pty Ltd supplies the services of director Sophie Karzis to the Group. Invoices are settled on terms in line
with other creditors.
Corporate Counsel Pty Ltd supplies company secretarial and other general legal services to the group. In 2016 the company was engaged
to supply legal services in relation to the capital raising. Invoices are settled on terms in line with other creditors.
(b) KMP
Details relating to KMP, including remuneration paid are included in note 20.

NOTE 18:

EVENTS AFTER THE BALANCE SHEET DATE

The directors are not aware of any other matter or circumstance which has arisen since 31 December 2016 that has significantly affected or
may significantly affect the operations of the consolidated entity in subsequent financial years, the results of those operations, or the state
of affairs of the consolidated entity in future financial years.

NOTE 19:

AUDITOR'S REMUNERATION
CONSOLIDATED
2016
$

Amounts received or due and receivable by Ernst & Young (Australia)
for:
• An audit or review of the financial report of the entity and any other
entity in the consolidated Group
• Other services in relation to the entity and any other entity in the
consolidated Group
- tax compliance & planning

25,000

47,164
72,164
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KEY MANAGEMENT PERSONNEL

(a) Compensation of Key Management Personnel

CONSOLIDATED
2016
$

Short-term employee benefits

209,976

Post employment benefits

4,346

Other long-term benefits

-

Termination benefits

-

Share based payment

217,342

Total compensation

431,664

(b) Option holdings of key management personnel (Consolidated)

Vested at 31 December 2016
31 Dec 2016

Balance at beg
Granted as
of period
remuneration
23-May-16

Options
exercised

Balance at
Net change end of period
other #
31-Dec-16

Total

Exercisable

Not
Exercisable

Directors
Hatim Tyabji

-

250,000

-

-

250,000

250,000

-

250,000

Sophie Karzis

-

250,000

-

-

250,000

250,000

-

250,000

Torbjorn Svedenklint

-

250,000

-

-

250,000

250,000

-

250,000

Sverker Carnemark

-

250,000

-

-

250,000

250,000

-

250,000

-

250,000
1,250,000

-

-

250,000
1,250,000

250,000
1,250,000

-

250,000
1,250,000

Executives
Vladimir Shchelkunov
Total

# Includes forfeitures
(c) Performance rights holdings of key management personnel (Consolidated)

Vested at 31 December 2016
31 Dec 2016

Balance at beg
of period
Granted as
23-May-16
remuneration

Rights
exercised

Balance at
Net change end of period
other #
31-Dec-16

Total

Exercisable

Not
Exercisable

Directors
Hatim Tyabji

-

200,000

-

-

200,000

200,000

-

200,000

Sophie Karzis

-

100,000

-

-

100,000

100,000

-

100,000

Torbjorn Svedenklint

-

120,000

-

-

120,000

120,000

-

120,000

Sverker Carnemark

-

100,000

-

-

100,000

100,000

-

100,000

-

400,000
920,000

-

-

400,000
920,000

400,000
920,000

-

400,000
920,000

Executives
Vladimir Shchelkunov
Total

# Includes forfeitures
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KEY MANAGEMENT PERSONNEL (CONTINUED)

(c) Shareholdings of key management personnel (consolidated)

Shares held in Change Up Holdings Limited

31 Dec 2016

Balance
23-May-16

Granted as
remuneration

On exercise of
options

Net change other

Balance
31-Dec-16

Directors
Hatim Tyabji

-

-

-

550,000

Sophie Karzis
Torbjorn Svedenklint

-

-

-

-

550,000
-

-

-

-

-

-

Sverker Carnemark

-

-

-

-

-

-

-

-

550,000

550,000

Executives
Vladimir Shchelkunov
Total

All equity transactions with KMP other than those arising from the exercise of remuneration options have been entered into under terms
and conditions no more favourable than those the Group would have adopted if dealing at arm's length.
(d) Other transactions with key management personnel and their related parties
There are no other transactions with key management personnel and their related parties.
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Directors' Declaration

In accordance with a resolution of the directors of Change Up Holdings Limited, I state that:
1.

In the opinion of the directors:
(a)

(i) Giving a true and fair view of its financial position as at 31 December 2016 and performance
(ii) Complying with Accounting Standards (including the Australian Accounting Interpretations) and Corporations
Regulations 2001 .
(b) The financial statements and notes also comply with International Financial Reporting Standards as disclosed in 2(a)
(c) There are reasonable grounds to believe that the company will be able to pay its debts as and when they become due and
payable.
2.

This declaration has been made after receiving the declarations required to be made to directors in accordance with section 295A
of the Corporations Act 2001 for the financial period ended 31 December 2016.

On behalf of the Board

Vladimir Shchelkunov
Managing Director
28 April 2017

Ernst & Young
8 Exhibition Street
Melbourne VIC 3000 Australia
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Fax: +61 3 8650 7777
ey.com/au

Independent auditor's report to the members of Change Up Holdings
Limited and Controlled Entities
Opinion
We have audited the accompanying financial report of Change Up Holdings Limited and its
subsidiaries (collectively ‘the Group’), which comprises the consolidated statement of financial
position as at 31 December 2016, the consolidated statement of profit and loss, consolidated
statement of comprehensive income, consolidated statement of changes in equity and consolidated
statement of cash flows for the period then ended, notes to the financial statements, including a
summary of significant accounting policies, and the directors declaration.
In our opinion, the accompanying financial report of the Group is in accordance with the
Corporations Act 2001, including:
a)

giving a true and fair view of the consolidated financial position of the Group as at 31
December 2016 and of its consolidated financial performance for the period ended on that
date; and

b)

complying with Australian Accounting Standards and the Corporations Regulations 2001.

Basis for Opinion
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities
under those standards are further described in the Auditor’s Responsibilities for the Audit of the
Financial Report section of our report. We are independent of the Group in accordance with the
auditor independence requirements of the Corporations Act 2001 and the ethical requirements of
the Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics for
Professional Accountants (the Code) that are relevant to our audit of the financial report in
Australia. We have also fulfilled our other ethical responsibilities in accordance with the Code.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.

Information Other than the Financial Report and Auditor’s Report Thereon
The directors are responsible for the other information. The other information is the directors’
report accompanying the financial report.
Our opinion on the financial report does not cover the other information and accordingly we do not
express any form of assurance conclusion thereon.
In connection with our audit of the financial report, our responsibility is to read the other
information and, in doing so, consider whether the other information is materially inconsistent with
the financial report or our knowledge obtained in the audit or otherwise appears to be materially
misstated.
If, based on the work we have performed, we conclude that there is a material misstatement of this
other information, we are required to report that fact. We have nothing to report in this regard.

A member firm of Ernst & Young Global Limited
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Responsibilities of the Directors for the Financial Report
The directors of the Company are responsible for the preparation of the financial report that gives
a true and fair view in accordance with Australian Accounting Standards and the Corporations Act
2001 and for such internal control as the directors determine is necessary to enable the
preparation of the financial report that gives a true and fair view and is free from material
misstatement, whether due to fraud or error.
In preparing the financial report, the directors are responsible for assessing the Group’s ability to
continue as a going concern, disclosing, as applicable, matters relating to going concern and using
the going concern basis of accounting unless the directors either intend to liquidate the Group or to
cease operations, or have no realistic alternative but to do so.

Auditor's Responsibilities for the Audit of the Financial Report
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with the Australian Auditing Standards will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of this financial report.
As part of an audit in accordance with the Australian Auditing Standards, we exercise professional
judgement and maintain professional scepticism throughout the audit. We also:


Identify and assess the risks of material misstatement of the financial report, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of
not detecting a material misstatement resulting from fraud is higher than for one resulting
from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.



Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the Group’s internal control.



Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the directors.



Conclude on the appropriateness of the directors’ use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the Group’s ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are
required to draw attention in our auditor’s report to the related disclosures in the financial
report or, if such disclosures are inadequate, to modify our opinion. Our conclusions are
based on the audit evidence obtained up to the date of our auditor’s report. However, future
events or conditions may cause the Group to cease to continue as a going concern.



Evaluate the overall presentation, structure and content of the financial report, including the
disclosures, and whether the financial report represents the underlying transactions and
events in a manner that achieves fair presentation.
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Obtain sufficient appropriate audit evidence regarding the financial information of the
entities or business activities within the Group to express an opinion on the financial report.
We are responsible for the direction, supervision and performance of the Group audit. We
remain solely responsible for our audit opinion.

We communicate with the directors regarding, among other matters, the planned scope and timing
of the audit and significant audit findings, including any significant deficiencies in internal control
that we identify during our audit.

Ernst & Young

David McGregor
Partner
Melbourne
28 April 2017
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